RESOLUTION NO. 2845
RESOLUTION AMENDING THE SCHEDULE OF FULL TIME EQUIVALENTS (FTE)

BY DEPARTMENT AS ADOPTED BY RESOLUTION NO. 2840 TO ADD A FULL TIME,
LIMITED TERM EMPLOYEE IN THE PURCHASING DEPARTMENT

Findings:

A. The City’s Fiscal Policies state that the full time equivalent (FTE} for each operating
fund or department shall be brought before City Council for adoption with the budget.

B. Mid-budget cycle changes to the FTE schedule shall also be authorized by City Council.

C. Staff requests the addition of a full time, limited term Purchasing Analyst position for the
2011-2013 biennium.

THE CITY COUNCIL OF THE CITY OF BEND RESOLVES AS FOLLOWS:

1. To amended the Schedule of Full Time Equivalents (FTE) by Department, as shown in
Exhibit A, to include a full time, limited term Purchasing Analyst position. No other changes
to the FTE schedule are proposed at this time.

Adopted by the City Council the 20th day of July, 2011.
Yes: ¢ No: o

Authenticated by the Mayor the 20th day of July, 2011.

Approved as to form:

Legal L@’dﬁﬁsel

Attesty Jeff BAget/Mayor

Patricia Stell, City Recorder
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Resolution to Adopt FTE Schedule, Exhibit A

Schedule of Full Time Equivalents (FTE) by Department

2011-12 Change 201213 Change CHANGE
ABOPTED Transfers Laystf& [TADOPTED| Hew Tiansfers Layoff & IADCPIED| FROM
200869 2008-10 2016-11 & Reclasses Vacanties | 201£-12 [ Positions & Reclasses Vacancies {| 2012-13 | 201¢-14

PUBLIC SAFETY ‘ .

Polica Department: ; i
Chief 1.00 10| to0 1004 100 -
Captain 3.00 200 200 2{0 {9 -
Administrafive Spediatist 500 500 |: 00 500 500 -
Records Supervisor 1.00 1.00 |! 1060 1.00 1.00 -
Records Speciafst B.00 600 | 600 BOOT, 500 -
Communitation System Speciatist 1.00 toof 100 100 |; A 03] -
Youth Counselor 1.00 1.00 §! 1.00 5.00 | 1.00 .
Communiy Service Officer 6.00 600 600 800 | 600 -
Potca Alde 3.00 300 300 300 b)) -
Patice Liewtenant 6.00 8.00 600 G03 | 6.00 .
Sergeant 8,00 8.00 &.00 800 ] AL -
Sergeant - Admin 3.00 3.00 300 K 30 300 -
Pobca Offices - Patrol 47.00 47.00 4900 @oo)f; A0 AT (2.00)
Polce Officer - Traffic 5.00 6.00 |! 400 g 4001 400 -
Potce Officer - School Resousce 300 300 300 300 a0 -
Patice Qfficer Sp. Assign. Parks & Rec. . 100 §00 100 100 -
Delectve .
Commundy Hialson

Fire Departmant;
Fire Chief 1.00 1.00 100 1.00 .00 -
Deputy Fire Chief 4.00 500 i 500 5.00 500 -
Battaion Chisf .00 3.00 300 A 300 i 30 -
Fire Training Officer 1.00 - - ; - F - .
Fire Captain 58 hour 1500 15.00 15.00 15.00 $5.00 -
Fire Engneer 18.00 18.60 1860 : 18.0¢ 8w -
Firefighter, 56 hous 33.00 3300 3700 [P20)] R 1+ B (2.00}
Deputy Fire Marshal 5.00 500 600 a0 &0 -
Fite Inspector 1 /11 1.00 1.00 |; - . -
Office Specialist 0.75 075 | - - - -
Admintstrative Specialist 3.00 300  ars
Logisfics/Em . Support Tech. 1.00 1.00 104

ot ; G 8575 :

Municipal Court Division:

Courl Clerk 360
Court Supendsor 100
AR A P
PUBLIC SAFETY.TOTAL - TTRGTTS
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Resolution to Adopt FTE Schedule, Exhibit A

Schedule of Full Time Equivalents (FTE) by Depatrtment

2011-12 Change 2012-13 Change CHANGE
ADQPTED New Vransfers  Layoff & [ADOPTED}E New Translers Layoif & FAUCPTED] FROM
200809 20090 201041 Positions & Reclasses Vacanciss || 2011-12 ith & Rec! Vacancies 3| 2012-13 | 2010-11
COMMUNITY DEVELOPMENT T : -
Comimunity Development .
Administration Division: -
Communay Development Direcior 1.00 - - - - -
Code Enforcement Officer 1.06 - . - - .
Adminstratve Manages 1.00 - - - - -
Office EstE/d7H . 1.0{)_ - -
Code Enforcement Division: :
Code Enforcement Offcer * - 1.00 1.60 - - - 1.0 - - . 1.00 -
Bullding Division:
Commundy Development Director ** - 100 [ 100 100 1.00 -
Buiding Manages 1.00 1.00 i 1.00 o) | 1.00 -
Asst BuZding Official 1.00 1.00 | 100 1.00 : 1.00 -
Support Senices Supervisor 1.00 1.00 | 100 1.00 . 1.00 -
Buiding Inspecior LI I 15.00 900 200 .00 {5.00)} 9.03 em -
Acecounting Teshi 1.00 1.00 1.0 1.00 -
Adménistrative Specialst™* - - 1m 1.00 100
Office Speciatst E /1 100 1.00 - {1.00}
1ead Buding Permit Tech - §.00 1.00

Biding Permnd Tech

Planning Division: .
Planning Manager 200 200 200 20 {1.00} 1.00 £1.00)
Davelop Senices Cootdinal 1.06 100 1060 1.00 : 1.00 -
Serdor Pianner 5.00 500 500 5.00 .00 -
Associate Planner 4.00 1.00 { 160 1.00 100 -
Assistant Planner .00 1.00 1.60 1.00 100 -
Lead Planning Technician - - 160 1.00 1.00 -
Planning Fechaiclan 200 .00
QOffce Spedlaksti /i /12 - {1.00)

[ e FYYi) 0y

Private Davelopment Engineering:

Chil Engineer 102
Engineering Inspector -
G Te T
COMMUNITY DEVELOPMENT TOTAL: L A00) 3300
* Code Enforcement posifon is funded from the General Fund
** Thesa positons ara administratve and supperiihe enfre Communiy Development Depariment
Resolulion 2845
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Resolution to Adopt FTE Schedule, Exhihit A

Schedule of Full Time Equivalents (FTE) by Department

2011-i2 Change 2042-13 Change CHANGE
ADOPIED New Translers Layoff & {{ ADOPTED| New Transfers Layoff & FROM
2008-03 200918 2010-1§ _ Positk & Reclasses Vacancies | 2011-12 | Positions & Rectasses Vacancles 21011

PUBLIC WORKS T

Public Works Administration Division:
Direcier of Pubfic Works 100 £00 10 1.0 1.00 -
Asst Public Works Diteclor 1.00 £.00 1.00 £1.00) - - {1.00)
Administrative Manager . .00 1.00 1.00 1.00 -
City Engineer § Engineering Mge. 1.00 - - - - -
Administrative Speciafist 1.00 200 209 {1.00) 100 1.00 {1.00)
Program Manager 1.00 . - -} - -
Pregram Manager - Safety and Traning - 1.90 +90 140 1.00 -
Program Technician 200 200 200 : 20 200 | -
Engneering Technician 200 200 i 270 200 -
Management Assistant 1.00 - - - - -
Program Spectafist, HR - 1.00 100 {1.00) - - {t.00)
Offica Speclafst LAl 13 200

FEEn I 43,00

Lab Division:
Laboralory Manager 1,60 1.00 - - - -
Water Quality Manager 100 .00 1.0 .
Chemist 2.00 2.00
Laharatery Supervsor
Laboratory Technician 1.00 200

Laboraloty Assistanl

Engineering - Infrastructure & Planning
Asst Public Works Direclor
Assislant CRy Engineer
Adminsbrative Spediatst
Associate Engineer
Engnearing Inspeclor

Senios Enginearing Techniclan

Garage Divislon:
Equipment Malntenance Supendsor
Equipment Mamlenance Asst Supenisor
Equipment Mechanlc, Senlor
Offica Spedialst AU TIE

1.00 100
1.00 1.00
4.00 4.00
1.00 1.00

{5.00)

4.00

Technical Specialist

Transportation - Street Operations:
Street Division Manager
Street Supenisor
Office Speciatisti HE/ [
Program Tedhudeian

1.60 1.00
3.00 3.00
$.00 1.00

ey Worker E7 5/

Transportation - Engineesting:
Engmearing Manager
Engineering Constructon Stupervisor
Administrative Assistant
Principal/ Transportation Eng. / Planne:
Enginzering Inspecior
Engincering Techniclan

200 1.00
1.00 -
190 -
4.00 3.00

Senlor Engineering Technician

Centetery Divislon:

Street LSty Werker B

Pubiic Transit Division:

Transporaton MobEy Manager

Airport Division:
Airport Manager

10F

Offica 5| st [§

o
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Resolution to Adopt FTE Schedule, Exhibit A

Schedule of Full Time Equivalents (FTE)} by Department

2011-12 Change 2012.13 Change CHANGE
ADOPJED Hew Transfers  Layoff & ﬁmn; Hew  Transfers  layoll & JADOPIED] FROM
200863 2009-1¢ 2010-1 _ Positions & Reclasses Vacancies . 20192 | Posiions & Reclasses Vacancies | 201213 | 201044
Utility Support Division: :
Uty Senvices Manager .00 .00 1490 1.00 ! £ -
Uity Operatons Manager . 100 100 1.00 I 0 -
Uy Construclion Supeivisor - 100 100 103 1.4 .
Uity Customer Service Supervisor - 1.00 100 1.00 | 1.00 -
Administrative Senvices Supsivisor - - - 1.00 103 1 .00 1,00
Principal Enginear - 100 200 2 ! 200 -
il Engineer 100 1.00 100 100 ‘ 1.00 -
Enginesring Supsndsor CADIGIS . . 1.00 1.0G | .00 -
Engineering Technician CADIGIS 300 300 200 200 i 2m -
Froject Engneer - 200 1.00 1.0% : 1.0 -
Engineering Technidian - 100 1.60 (1.00) - - {1.00)
Liitty Customer Senice Tech - 1,00 100 1.00 200 : 2m 100
Program Analyst, Stormmwater . 1.00 - - H - -
Program Analyst, Lty - - 100 o - 100 -
Engineering Inspector N 300 3000 (3.00) - i - {3.00)
Senior Engineering Technician 1.00 1.00 -1 - . -
Lead Joutneyman Flectician 1.00 1.00 100 00 | 1.0 -
Joumaymnan Eleciiician 200 200 200 20 240 -
Lead Systems Mainfenance - - - 200 2.00 240 200
Senior Systems fantenance . 3.00 200 (2.00) - - {2.00)
Office Specialst L/ 7T 1.50 150 150 1.00 2501 250 1.00
Senler Systems Manlenance - 1.0 100 {i.o8} - - {1.00)
Telemetry Speciatist 200 200 200 20 200 -
instrumentafion & Confrol Specialist - 1.00 1.00 1.0 100 -
Uty Maintenance Supenisor - 1.00 160 1.00 1.6 -
Uty Program Technician It - - - 1.00 1.00 100
Technical Support Specialist . . 100 {4.00y N .
Lead Uty Mechande - - - f.o0 1.6 1.00
Lead Uity Construction - - . - 1.00 1.0G
Uity Wetker 1 7B/ B 1200
Water Division:
Waler Supenvisor 300 3.00 200 {1.00) 100 .09 {5.00)
Natural Resource Goordinaler 1.00 100 1.00 {1.00) - - {100y
Water Resoureo Lanager - - - 1.00 100
Program Manager - Conssrnvaton - - 1.00 100
Lead Waler Operalor - 100 - -
Profect Enginesr 1.00 - - -
Engineefing Inspector 1.00 - - -
Utsty Worker Lead 400 {1.00) 300
Uity Worker |/ 14 23.00 i8.60 1680 {8.50) 8.03
Uttty Mechanic L/ /Rl 100 0% |
Gifice SpecialsLE/ BRI 200 1.00 100 106
Water Intake Technician . . - 2.50 50 |

Cross Conneclion Conseny. Spac,

YO B0 D B0) i

Water Recilamation Division:
Water Recfamation Manager 1.00 - - - - .
Water Rect. Collecton Gperations Super. 1.006 - - - N - -
Water Rech. Plant Operations Supervisor 100 1.00 100 1.00 150 -
Water Redf. Collection Sys. Supendsor 1.6 - - - - -
Electical & Controls Supanvisos 1.00 . - . - -
Technical Sendces Supendsor - 1.00 100 100 | 190 -
Ind. Pretreatment Program Coosdinator 1.00 1.00 100 1o | 1.00 -
Project Eng'neer 1.00 - - - . -
Enginesiing Inspector 1.00 - - . ! - -
ind. Pretreatment Program Technicizn 100 1.00 140 1.0 1.00 -
nstrumeniator & Control Speciabst 100 - - - : - -
Load by Worker - - - 190 100 1.00 1.00
Plant Operator, Serlor +.00 .00 100 £1.00} - - {3.00}
Water Rect. Operator |1t 500 500 500 500 | 500 B
Water Recl. Plant Mechanic 490 4.00 400 400 .03 -
Uttty Worker 1201/ 1.00 1.00 1.00 200 300 {1.00) 207 1.00
Maintenance Worker Il
Technidian Spedialist
Senler Systems Maintenance

System Maintenance 1 /1

Stormwater Division:
Program Manager

Program Analyst, Stormvater
Woater Lty Workes 1 AR\

T 1ERE0 L
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Resolution to Adopt FTE Schedule, Exhibit A
Schedule of Full Time Equivalents (FTE) by Department

2011-12 Change 2012-13 Change CHANGE

ADOPTED Naw Teansfers Layofi & JJAGOFTED] New Transfers  Layoff& w FROM
200808 2004-10 2010.11_ Positlons & Recfasses Vacancies ‘ 201¢-12 | Positions & Reckasses Wi i éﬁzoj 213 | 2010-1%
ECONOMIC DEVELOPMENT | ; i

Program Technlcian . . 109 1004 (1.00) B {+.00}
Adrinistrative Speclalist iV 1.00 100 075 025 1wl L00[ 025
Offcs Speciabst 0.50 - - - F - -
Alrport Manager 1.00 - - - - -
Downtown Manager 1.00 1.00 100 {1.00) -
COBGrAffordable Housing Manager 1.00 1.00 100
Devetopment Manager - Junipsr Ridge 1.00 - -

ECONOMIC DEVELOPHMENT.TOTA

2300 | de g8 T T e (1.00H

CITY-WIDE ADMINISTRATION & SUPFORT .

City Manager's Offica: !
City Manager 1ol -
Spectal Projects Manager 100 -
Caty RecorderiAssistant io CM 140 -
Assislant to the Gty Manager 140 -

Deputy Recotder
Admi ive Speciatist | HEA A1V

tegal Department i
Legat Counset 1.00 1.00 100 100 ], §.00 -
Cay Attormey 1.00 100 100 100 ol .
Administrative Specialist - 050 075 075§ (L5 -
Purchasing Manager

Purchasing Assistant

Human Resources Depariment;

Human Resaurces Manager j.co
Assistant Human Resources Manager .00
Program Specialst, HR 275
Communications Division:
Communications Managar 100
i : L100
Finance Department:
Finance Director 1.00 .00 1.00 10| 10 -
Finance Manager 3.00 300 360 am 100 -
Accountng Supenisor - - 100 {1.00) -1 - {1.60)
Financial Accountant 2.00 200 100 1.00 2001 booz2m 1.00
Flnanciat Analyst 1.00 100
Payroll Spediatst 1.00 100
Accounting/Cust Sn. Supervisor 1.00 1.00
Accounting Techd Office Spec. 1 /I / 12 11.50 11.00
Purchasing Manager 1.00 1.00
Purchasing Assktant - .
i B D80 21,00 |
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Resolution to Adopt FTE Schedule, Exhibit A

Schedule of Full Time Eguivalents (FTE) by Department

2011-12 Change 20§2-13 Change CHANGE
ABDCPTED New Transfers  Layoff & | ADOPTEH|: New Transfers  lLayoff & ADOPTED| FROM
2008-09 200910 2040-11 _ Positions & Recl. Vacancles | 2011-12 ['Positions & Reclasses Vacancles §| 2012-13 | 2010-11
Information Technology Department: i | I
Information Technatogy Diraclor 5.00 1.00 106 1.00] 100 | -
FF Assistant Dicector - - - 1.00 : 100§ 100§ 1.00
FF WAN Administeator 1.00 1.00 100 100 i@ -
FF Network Security Administrater 1.00 1.00 100 1.00 3% 108} -
IF System Admiristrator 100 {1.00} | ’
G1iS Coordnator 100 !
GIS 4T Technician 190
1T Technician L HI TR 200
IT Support Speciafst 400
[T Software SupportTrainer 100
P SO Rt § R R ERRE
Facilities Management:
Facifties Manager 1.00 1.00 1.00
Lead Facity Maintenance Worker - - - 1.00
Facifty Maintenance Worker 1 4.00 4.00 | 400 {1.00)
DL R e TR0 B0 | L0 OO
Accessibility Program
Accessblity Manage: 1.0¢
GENT TR R B T
A
CITY-WIDE ADMINISTRATION & By N ‘ )
:SUPPORTTOTAL - : SRR 78 T R B, e 281 2,60
(10.10) 744450 S e (4.0\?} 440,605 (1236}
Limited Term Employeas
AccessbZty Construct. Project Suppor . - . 025 0% | {D:25)); B -
Bend Business Aduocate - - - 180 1.0 1.00
Voluntzer Coordinator - - - 0.50 R Q50 0.50
__Purchasing Analyst ‘ - - - 1.00 140 1.00
TOTAL L{gi!IT_ED TERM EMPLOYEES .05 o s e & T8 e (0.26} i 2,50 - 2.60
Resolution 2845
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